CITY OF MIDDLETOWN PARKS AND RECREATION DEPARTMENT

SUMMER AQUATICS APPLICATION 2010

1 Applications are due by March 1, 2010

2 Positions are available to those 16 years and older

4. Supervisory positions have a set day and time schedule

5. Residents will be given first opportunity, if they meet the qualifications and pass the swim test.

6 Return applications to: Middletown Parks and Recreation, 100 Riverview Center, Middletown, CT 06457

7. PLEASE INCLUDE A COPY OF YOUR CERTIFICATIONS

PLEASE TYPE OR PRINT IN INK

Name:
First M. Last
Summer address: Phone:
City State Zip
College address: Phone:
City State Zip
E-mail address: Cell Phone:

When will you be home from college and able to start work?

Availability
Circle:  Full-time (summer) Part-time {summer)
__ Facility Manager (experience required) __ Lifeguard
__ Asst Facility Manager {experience required) __ Swim Instructor
__ Senior Guard {experience reguired) ____Camp Swim Coordinator (experience required)
Facility Preference: ____ Veteran's Pool ___ Crystal Lake
Education

Current Grade / Year Graduated

High School
College:
Business/Tech:

Graduate School:

Employment History

Reason for leaving:

Major

Degree

Present/Last Employer: Employment Dates:

Address: Phone:
Street City State Zip

Job Title: # of people supervised Supervisor:

Description of job duties:

Reason for leaving:

Previous Employer: Employment Dates:

Address: Phone:
‘ Street City State Zip

Job Title: # of people supervised Supervisor;

Description of job duties:




TRAINING OR SKILLS
Check the following which apply to you:
__ Red Cross Lifeguard Training Expiration date
___Red Cross Waterfront Lifeguard Training Expiration date
____Red Cross Water Safety Instructor Expiration date
__Red Cross Head Lifeguard Training Expiration date
__ Red Cross CPR:FPR Expiration date
____Red Cross First Aid Expiration date
____cther
Are you currently enrolled in a Red Cross Lifeguard Training Course? yes no

If yes, when will you know if you have passed the course?

If you have taught swim lessons, please list where and what levels you have taught:

RELATED EXPERIENCE
List any other experiences, certifications, other activities (such as volunteer work, clubs, sports, special
recognition, member of organizations, efc )

Notice: Section 31-51i of the Connecticut General Statutes, as amended, - Disclosure; An applicant is not requirad to disclose the existence of any
arrest, criminal charge or conviction the records of which have been erased, pursuant to Section 46b-146, 54-760 or 54-142a of the Connacticut Gen-
eral Statutes; Criminal records subject to erasure pursuant to Section 46b-146, 54-760 or 54-142a of the Connecticut General Statutes are records per-
taining to a finding of delinquency or that a child was a member of a family with service needs, adjudication as a youthful offender, a criminal charge that
has been dismissed or nolled, a criminal charge for which the persen has been found not guilty or a conviction for which the person received an abso-
lute pardon; and, that any person whose criminal records have been erased pursuant to Section 48b-146, 54-760 or 54-142a of the Connecticut General
Statutes, shall be deemed to have never been arrested within the meaning of the general statutes with respect to the proceedings o erased and may
swear under oath

Have you ever been convicted under federal or state law of any felony; or any Class A or Class B misdemeanor? (A conviction does not necessarily
disqualify an applicant) No Yes |If yes explain below

I certify, under Middletown ordinance S 74-2 (formerly Section 20-29) which is available upon request, that | have read this application and supporting
information and that all information provided is true, correct, complete and not misleading to the best of my knowledge and belief. | understand that the
City will rely upon this information in considering my application for employment and that if | knowingly make misstatements or omissions of facts | am
subject to disqualification, dismissal from employment, or prosecution for false statement under the General Statutes; and, that the City, or its insurance
company or other party by or on behalf of the City will not be responsible for any loss resulting from incorrect or incomplete information in the application
or supporting material | give consent for you to check with all persens and companies cited on the employment application, except my present em-
ployer if so noted and release them from all liability for damage for providing the information | will be residing at the summer address given herein
during the course of employment | have read the above statements and understand them

Applicant Signature Date:

In order to meet Federal and State reporting requirements and to evaluate the effectiveness of our recruiting and testing procedures we need the fol-
lowing information It is kept separate from your application and is net seen by anyone making the hiring decision

Name: Sex;

Race/EthnicGroup: White ___ Black ___ Asian___  Hispanic __ Pacific Islander ___ American Indian or Alaskan Native

{Completion of this section is optional for the applicant but, the information is essential to the City )

Hiring Process: The hiring process shall include an application, an interview, a background investigation which may include finger printing and post
offer drug screening. Failure to pass any facet of this process may result in disqualification or the withdrawal of any offer of employment. Applications
submitted for employment may be public records. The City of Middletown canngt assume responsibility for the confidentizlity of information provided
on an employment application | have read the above statements and understand them

Signature: Date:




